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What is
Includability?

The Home of Inclusive Employers



Creating inspiration and action for positive
change in the workplace and society.

A platform for employers that want to engage,
collaborate and be part of a community of

authentically inclusive members.

includability.co.uk



A platform created to inspire, positively disrupt and drive inclusive change.
A job board for employers that are committed to treating people equitably.
We provide a fully accessible, multi-option, job application process that places all
applicants in control of how they apply for a vacancy.
We are about actions, not words. 
Every company must become an Includability Committed Employer through our
verification process, which will be the mark of a company that is committed to
doing the right thing. 
A community of individuals, companies, membership bodies and charities that will
work together to ensure a culture of openness, inclusivity and diversity where every
person is treated in an equitable way.
Unlimited amounts of Digital Company Advocates (DCA's). We are giving you the
opportunity to interact with prospective candidates interested in knowing more
about your company.
Free bronze membership to the Mental Health Charter, two free employee
introductions to Matchable (skills-based volunteering.) 
Empower and engage your employees to build their knowledge, through
awareness hubs and workshops. 
Use our platform to host, attend, contribute and provide guest speakers to regular
webinars, Q&A sessions, workshops and courses. 
We have an amazing selection of Official Partners, Ambassadors, Charities and
Consultancies that are on board to help you achieve a more inclusive culture.

 With great pride, we are financially inclusive. No limits on job postings or the
number of users you have.
 Ability to do the job is the only requirement for the candidates.
 We don't want box tickers, we want game-changers.

We are more than just a
Job Board

Includability is NOT a platform for competitiveness.
We are in this together and the only genuine chance for all of us to make a difference

is by working collaboratively, sharing best practice and initiatives, and putting
inclusivity, mental health & well being before everything else.

https://mentalhealth-charter.co.uk/
https://wearematchable.com/includability
https://wearematchable.com/includability


Values Goals and objectives

Vision

Mission
Have fun 

To be at our creative best, we have to love what we do. Having fun,
laughing and enjoying our work will always result in a better customer
experience

Be supportive and compassionate

Through good times and bad times, we are always supportive and
always compassionate. Being kind to others is in our DNA.

Make a difference

In all that we do, we do it with purpose to create a positive impact to
each other, our customers and society.

Have a positive impact on peoples lives.
Create, promote and facilitate inclusive culture within the
employers that partner with Includability.
Set a new standard for job boards.

Be the number one job platform of choice for employers and
job seekers and to positively contribute towards a society

that is free from discrimination, through clear
communication, total collaboration and decisive action.

Provide a platform for employers with a commitment to
treating people fairly and to offer job seekers a fully accessible

and equitable application process. Through engagement,
collaboration and building a community of like-minded people,
we aim to provide inspiration, break down barriers and make a

difference.

Actions not words

The way to create change is to take action. We are committed, devoted
and passionate that we contribute to a more diverse and inclusive
world with innovative actions.



25 Trees will be planted for a single job advert purchased and 50 trees
planted for every purchase job bundle of five credits.

For every new job advertised, we will provide one day of medicinal
treatment for a nursery school child in Ethiopia. 

For every attendee of Includability's Awareness Hubs, we will donate
one day’s worth of seeds to nourish a child in Malawi.

One day of life-saving healthcare for a patient in Kenya donated per
attendee at Includability’s Inspirational Huddles 

For every new employer that registers, we will provide access to life-
saving clean water to families in Cambodia for a week.

For every job filled with an includability job seeker, we will provide
improved sanitation to a child in Tanzania for a week.

For every attendee of Includability's Employer Support Group, we will
donate one day's access to an e-learning facility for a child in India.

Our Commitments

2% of all monthly revenue will be split between our two chosen
charities: Panathlon Challenge and Buddy Bag Foundation.

1

1% of all monthly revenue to be split between Rotary International and
additional community projects.

2

A donation of 1% of annual sales to the organisation 1% For The Planet.3

Monthly donations will be made to B1G1 to support projects across the
world that will impact the UN Sustainable Development Goals –
Includability is most aligned with Goals 1, 5, 8, 10, 13 & 16.

4

Becoming a B Corp Certified company and using business as a force for
good.

5

 We pledge to become a carbon neutral business.6

8

9
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11

Plant 250 trees through Ecologi for every company that signs up for our
monthly subscription.

7

https://panathlon.com/
https://buddybagfoundation.co.uk/
https://www.rotarygbi.org/
https://www.onepercentfortheplanet.org/
https://www.b1g1.com/the-b1g1-model
https://sdgs.un.org/goals
https://bcorporation.uk/?gclid=Cj0KCQjwgtWDBhDZARIsADEKwgORd6fs5FqMAt2SMdstU6fxerL82DIL61zhn9nU1xAoE07afI1HNy4aAjJbEALw_wcB
https://ecologi.com/includability-thehomeofinclusiveemployers


Why did we
create
Includability?

The Home of Inclusive Employers



To help lead this change and work towards eliminating
discrimination – both during the recruitment process and in
the workplace.

Quite simply, we have had enough of talking and we are now
taking action to ensure change happens. We are focused on five
pillars: diversity & Inclusion, mental health, wellbeing, environment
& sustainability and ex-military.

There isn't another job board that gives employers and job seekers
an opportunity to be part of a community. Now there it is!

From the beginning, every business we speak to wants to be
involved. There is nothing else like this in the market and
Includability is seen as long overdue and together we can make
the difference. 

Too often new employees believe they are joining an inclusive
company and yet, in reality, this isn't always the case. That is why we
will ensure there is a continuity of communication and education to
every employer, along with providing ongoing support to our
jobseekers.

We want to build a community with employers that are truly
committed to making a difference and to provide job seekers with a
service that no other job platform has offered previously.

Our employers must be involved and valued. You will receive a series of
incredible benefits including access to training, consultancies and
expert advice to build your knowledge and empower your employees. It is time for a job board to stand up and be brave. We want to

ensure our employers that they will be part of something much
bigger, where every job seeker is also part of our community.   

JOB PLATFORM THAT
OFFERS FAR MORE THAN
JUST advertising OR
APPLYINGFOR JOBS



Making the
difference

The Home of Inclusive Employers



They can have an amazingly positive impact on
attracting new talent.

DCA’s are members of an employer's team that
are willing to be an advocate of their company
to help further engage with prospective job
seekers. 

UnlimitedDigital
Company
Advocates
(DCA's) 

Every employer will be supported to achieve INCLUDABILITY COMMITTED EMPLOYER status
through our thorough verification process - the mark of a company that is doing the right thing and

treating everyone in an equitable way.

Fully accessible job marketplace, ensuring no one is excluded from applying for a vacancy.

Monthly employer support groups will allow you to proactively engage with the Includability community,
including employers, ambassadors, and consultancies to share best practice, discuss initiatives, build
relationships and help each other overcome challenges. 

Hosting and facilitating online events: webinars, networking events, Q&A’s & workshops that are open to
everyone - employers, employees and job seekers. 

Empower your employees to host their own event or be a guest.

Monthly Awareness Hubs provide an environment where people can learn and ask questions completely
free from the fear of causing offence. 

We are committed to supporting and communicating with every person that finds a new job through
Includability for the first 12 months. 

We care. We will donate a minimum of 5% monthly revenue to charities and good causes. We will offset our
carbon footprint through Ecologi and supporting great projects through B1G1. 

We are B Corp pending and fully committed to becoming a B Corp Certified Company, putting people and
planet before profit and using business as a force for good.

https://ecologi.com/includability-thehomeofinclusiveemployers
https://ecologi.com/includability-thehomeofinclusiveemployers
https://www.b1g1.com/


Our
Community

The Home of Inclusive Employers



Ambassadors

Norma Ncube
Finance Business Partner at Royal
Air Force (RAF) PhD Researcher-
Diversity & Inclusion (BAME
Women) -Cardiff University

Anna Kennedy OBE
Founder UK Autism Charity
AnnaKennedyonline , Autism
Ambassador Presenter Womens
Radio Station , Sky TVs Chrissy B
Show.

Liz Johnson
Natasha Broomfield-Reid Ellie Lowther Patricia Kenneth-Divine

Jamie Hooper Grace Williams Wali Rahman 

Leng Montgomery Roxanne McCarthy
Victoria Hardy

Andy Bishop
Fiona Fleming

Dr Lizzy Bernthal

Richard Betts
Matt Dickinson Dave Carlos

Alex Manners

Madelyn Postman

Adil Ghani

Catherine McLeod MBE

Andrew Baker MBE

Paul Morgan

Mandy Plues

Joanne Monck OBE

Michael Lloyd

Gold medal winning ex-
Paralympic swimmer and Co-
Founder of Includability.co.uk

Director- Diverse Matters/Diversity
and Inclusion consultant/Chair,
Facilitator and Public speaker.

Award winning Diversity
Ninja Make a difference,
not just a change,
Inclusion means
EVERYONE! 

Advisory Board Member at
IORMA - The Global
Consumer Commerce Centre

Inclusive cultures Founding
Director.  Expert in developing
inclusive, accessible and diverse
cultures in sport, from the pitch to
the board room. 

Consultancy in HR,
Recruitment and
Marketing

OD Consultant - Inclusion &
Diversity at Wiltshire Council

Diversity and Inclusion
Specialist. Transformation Office

Analyst at Studio Retail
Limited | Mental Health &
Well-being Advocate 

Colleague Transformation |
Insight Story-teller at
Barclays | Empathy Specialist
| Podcast Host

Trainer | Facilitator | Speaker |
Mental Health | Health &
Safety

ManGang Founder.
Diversity & Inclusion
Manager at BDB Pitmans

Resilience leadership coach |
International speaker | Author | Senior
leaders and military in transition come
to me to rediscover their voice and
confidence.

Sustainability Director at
KPMG

Area Manager at Micheldever
Group | Armed Forces
Veteran & Supporter

Managing Director,
JustOne

TV & Radio Presenter,
Asperger's Champion,
Motivational Speaker &
Author

Helping businesses become
champions for the planet | Public
and media speaker | 1% for the
Planet UK Steering Committee
member | Honorary MBA, UEL

Founder & CEO at Play2Give

OBE for services to Transgender
Equality 2021 New Years Honour
list. Rising Star Awards winner
for Diversity 2020.

Founder and Managing
Director at Mental Health
Charter

A motivational speaker who
has limb-girdle muscular
dystrophy and works as a
consultant at The Ability
People

Director of Fundraising and
Communication at Naomi House &
Jacksplace

Founder/Trainer @ Yorkshire Mental
Health First Aid

Chief Executive at Dingley's
Promise



oFFICIAL PARTNERS



February 2021 

Watch Our Virtual

Pre- Launch Webinar

Host

Rachael Latham
Sports broadcaster, TV
presenter and public speaker.

Rachael swam for Great Britain for six
years, winning World Championship silver
and bronze, setting world records in 100m
and 200m butterfly and also competed at
the 2008 Beijing Paralympics.

https://www.youtube.com/watch?v=U3c43IZTQ9I


Charities we support

They provide children entering emergency accommodation
with Buddy Bags to restore a sense of safety and security in
their lives. 

A Buddy Bag is a backpack that contains all the essential
items a child needs. They include toiletries, pyjamas, socks
and underwear. They also include comfort items such as a
book, a photo frame and a teddy bear

Prior to Covid-19, they were on track to beat their record
annual participation figure of 22,000 competitors in 2019/20.
After the virus struck, they adapted by launching their
Virtual Programme, which had over 25,000 entries in 300
schools in its first term.

Panathlon gives thousands of young people with disabilities
and special needs every year the opportunity to take part in
competitive sport.

The Buddy Bag Foundation Panathlon Challenge



Come on a journey and
partner with a job board like

no other. 

Be proud, be passionate and
help drive real change.

The Home of Inclusive Employers



includability.co.uk

Join us!




